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The Emotional and Mental Health Wellbeing Audit (below) has been written to help you review your current approach to Emotional and Mental Health, allowing you to identify strengths and areas for development. The following audit is based upon the eight principles of the whole school approach as laid out in the document ‘Promoting children’s and young people’s health and wellbeing – a whole school and college approach’ published by Public Health England and the children and young people’s Mental Health Coalition March 2015. It would be useful to view this document whilst completing the audit.
Schools can consider the descriptors and record how they are currently meeting them. The self- assessed ‘RAG’ (red, amber or green) rating helps to identify which areas need more attention in developing a whole school approach.
Schools can then use the action plan template at the end of the audit to plan ‘next steps’.
	AREA OF WHOLE SCHOOL APPROACH
	CURRENT POSITION
	RAG RATING
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	1. Leadership and management that supports and champions efforts to promote emotional health and wellbeing
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	2. School ethos and environment that promotes respect and values diversity
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	3. Curriculum, teaching and learning to promote resilience and support social and emotional learning.
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	4. Enabling pupil voice to influence decisions
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	5. Staff development to help their own wellbeing and that of pupils
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	6. Identifying need and monitoring the impact of interventions
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	7. Working with Parents and Carers
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	8. Targeted support and appropriate referral
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	Emotional and Mental Health Whole School Action Plan 

	Area e.g. 1a
	What do you want to achieve?
	Actions 
	Who?
	When by?
	How will you measure the impact?
	Achieved
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image3.png
ind mental health e.g. Use of Pupil Premium parents' liaison worker,

rhmdng s allocated to resource the development of pupils and stait emotionat
a
counselling services, non-contact time, CPD, etc.





image4.png
d. Relevant policies such as Safeguarding, Confidentiality, PSHE, Equality,
Behaviour and Anti-Bullying are owned and implemented by the whole school
and regularly reviewed. .
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a. The school's organisation and culture supports pupils” spiritual, moral, social
and cultural development.
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b. Systems are in place that build a sense of belonging to dass/school e.g. house
systems, class identities, circle time, performances, class presentations, team
sports and school council?
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. Staff treat pupils and each other with respect and kindness, modelling positive:
e





image8.png
d. All members of the school community are valued and significant events and
achievements celebrated.





image9.png
. Displays in school reflect school’s commitment to promoting emotional health
e.g. anti-bullying displays, ‘qualities’ posters, school council information, pupils'
work valued, celebrating diference and diversity, anti-stigma messages, where
young people can access help and support.





image10.png
1. Systems are in place to make visitors, parents and carers feel welcome
in school e.g. friendly and helpful staff, staff information in entrance, pupils
acknowledge visitors.
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9. The school environment is safe and inclusive e.g. bullying *hot-spots’ and
stigma addressed, information available in diferent languages, good access
for differently-abled, safe spaces, a range of playtime/break actvities.
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h. An emotionally healthy lifestyle is promoted through the school ethos and
environment e.g. healthy options at lunchtimes and in vending machines, water
available, lrimihip benches and quiet areas in the playground, after-school
and lunchtime clubs, pleasant comfortable staff room, safe spaces for meetings/
time out.
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. PSHE is delivered via a spiral curriculum using a whole school approach that
includes emotional lteracy, socia skils, communication skils, esilience and
coping strategies.





image14.png
b. Links are made between emotional health promotion and other curriculum
areas, for example science, creative arts, physical education.
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c. The classroom climate is respectful, participative and day-to-day practice
promotes emotional health.
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d.The PSHE and wider curriculum is well matched to pupils’ leaming styles, age
and stage, and indludes differentiation and targeted work for vulnerable pupils
and those with additional needs.
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. Resources used to teach about emotional and mental health are age
appropriate, relevant, inclusive and up to date.





image18.png
1. Lessons around emotional and mental health are taught in a safe environment,
e.g. with ground rules, avoiding triggers, using distancing techniques, ensuring
pupils know where / how to ask for help if affected and pastoral support.
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9. Lessons around emotional and mental health are monitored and evaluated for
e d RS B assesed.
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. Pupils are involved in school dedsions e.g. policy development, staft
appointments, for example through a school council
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b. Pupils are consulted regularly and their views influence teaching and leaming,
induding in PSHE and citizenship.
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<. Pupils have the opportunity to take responsibility for some aspects of school /
college life e.g. peer support, reception duties, enterprise actvities, school
performances, charity events.
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d. School uses effective strategies to ensure that vulnerable pupils are also
engaged in pupil voice activities.
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. Pupils are regularly asked about the impact of curriculum, school practices and
interventions that aim to address their emotional and mental health.
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a. Staff receive training in PSHE, Citizenship and aspects of emotional and mental
health, and this is regularly updated.
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b. Staff can recognise the signs and symptoms of pupils at risk of / with emotional
and mental health needs and are confident in dufng with disclosures and
incidents.
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. Staff Stress Management Policy is reviewed and updated regularly to address
staff needs. (Available from Derbyshire Human Resources Advisory Service
(ayal'uu!qums@dﬂlvyshlve gov.uk) For Derby City contact occupational.

Ithservice@derby.gov.uk





image28.png
a.There is a whole school approach to identfying the emotional and mental
health needs of pupils. For example, all staff know warning signs, have regular
review meetings to identify pupils, use well-being scales, are aware of risk and
resilience factors etc.
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b.The emotional health needs of potentially vulnerable pupils e.g. young carers,
those who are lesbian, gay, bisexual or transgender, children in care, those at
risk of exclusion from school, pupils with SEND etc are identified and addressed.
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c. There are effective routes for self-referral for pupils, young people and staff to
seek help if they have a concer or are in need of support e.g. worry boxes,
school support, email addresses, visible Pastoral Leads, resources, agencies etc.
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d. Provision and interventions designed to meet the emotional and mental health
needs of pupils are monitored and evaluated for impact.
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S e e e i e T T
emotional and mental health needs e.g. through home-school bookkts, on
'schools website,
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b. Parents and carers know whom to approach if they have concerns or
information regarding their child's emotional or mental health, behaviour
o any other concens
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€. The school provides / signposts to resources for parents and carers which
faciltate discussion of common issues such as change, losing friends, fear
and divorce e.g. through books, leaflets, displays and school website.
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d.Parents and carers report that they feel welcome and included in the school
‘commnity, e.g. through participation in leaming actvities, assemblies,
parent-teacher assodiations, policy development, etc.





image36.png
a. Al staff are aware of processes and procedures for support and referral when
there are concerns about a pupil's emotional or mental health.
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b. Targeted support is matched to a pupil’s specific needs through quality
assessment practices.
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. The school uses a range of evidence-based interventions and programmes to
‘meet the emotional and mental health needs of targeted pupils e.g. Thrive,
Forest schools, Nurture, Peer Support, etc.
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d. Pupils and staff have access to counselling services where necessary.
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. The school works collaboratively with other professionals working with the
pupils, for example Public Health nurses, educational psychologists, CAMHS etc
to support the emotional and mental health needs of targeted pupils.
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. School leaders recognise the contribution that positive emotional and mental
health makes to school improvement.
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b. A commitment to emotional and mental health is referenced in school





